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RELATIONS AND LABORATORY TRAINING. WITH ONE EXCEPTION* ALL 
THE DOCUMENTS ARE FROM 1966 AND 1967. (SG) 
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ABSTRACT 



; AC 002 009 B MANAGEMENT DBVELOFMENT, Current Information sources. No. 1?. E»IC 
j Clearinghouse on Adult Education, Syracuse, N.Y, MAR 68 B13RS PRICE 

I MF-$0.25 HC41.00 23p. 

I TERMS: ^hnanagement development, *annotated bibliographies, ^leadership training, 

1 ^business, ^industry, management games, industrial training, 

i 

j ABSTRACT: This annotated bibliography on management development contains 33 Indexed 

j items with abstracts, in such areas as leadership training, p^ogrcHa planning and 
■ evaluation, human relations and laboratory training. With one exception, all the 
I documents are from I 966 and 1967 . (sg) 

i SECONDARY TERMS: problem solving, htunan relations, laboratory trainlxig, T groups, 

decision making skills, evaluation, military training, training techniques, 
instanictional technology, program planning, vorking abroad, educational television, 
d^loping nations, university extension. 



NOTE ON THE AVAILABILITY OF DOCUMENTS 



Many documents with an EDRS number (e.g. ED 010 245) are 
obtainable from the ERIC DOCUMENT REPRODUCTION SERVICE 
(EDRS), The National Cash Register Company, 4936 Fairmont 
Avenue, Bethesda, Maryland 20014. For example, "EDRS 
Price MF-$0.50 HC-$3.52" Indicates that the relevant 
document may be obtained from ED]^ In microfiche OIP) Sot 
50 cents, or for $3.52 In printed out hard copy (HC). 

A microfiche Is a sheet '}f 4" x 6" film containing micro- 
images of the pages of the document— as many as sixty 
pages of document per flche — and costs just 25 cents 
from EDRS. (To compute the cost of microfiche announced 
prior to January 1, 1968, use the following scale: each 
multiple ef 9 cents must be changed to 25 cents. For 
example, 9 cents becomes 25 cents, 18 cents becomes 50 
cents, 27 cents becomes 75 cents, etc.) In order to read 
microfiche one must have access to a microfiche reader. 
"Hard copy" prints consist of black and white 6" x 8" 
pages, bound in soft covers and available at 4 cents per 
page. 

♦ 

Payment to EDRS must accompany orders totaling less than 
$5. Add a special handling charge of 50 cents to orders 
totaling less than $3. Add your applicable local state 
sales tax or submit tax exemption certificate. 

Orders, from EDRS must designate documents by the "ED" 
code number appearing at the upper left hand comer of 
the citation. Citations listing EDRS prices Indicate that 
the documents will eventually be available from the ERIC 
Document Reproduction Service, even though an "ED" number 
Is not assigned to them at the time of this publication. 
The "ED" number for these citations can be found In subse- 
quent Issues of Research In Education (Government Printing 
Office, Washington, D.C. 20402, domestic, $11 a year; 
foreign, $13.75 a year), a monthly publication of the 
Office of Education, U.S. Department of Health, Education « 
and Welfare, which carries abstracts of reports and other 
documents from the 18 ERIC Clearinghouses. 

All other documents must be obtained from the Indicated . 
original source. If It Is Impossible to obtain a docu- 
ment from the originating source, help may be obtained 
from the ERIC Clearinghouse on Adult Education* 
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METHODS /iND TECHNIQUES OF ADULT TRAINING, 1 (Current Information sources). 
ERIC Clearinghouse on Adult Education, Syracuse, N.Y. DEC 6? EI»S 
PRICE MF-$0.09 HC-$0.84 21p. 

♦annotated bibliographies, *adult education, *educational methods, 
♦training techniques, military training, management development. 



ABSTRACT: This annotated bibliography on adult training contains 35 indexed items, 

; many with abstracts, in such areas as military training, management development, 
and vocational education and rela^aining, and on such methods, techniques, and related 
aspects as research methodology, training costs, correspondence study, progrumed 
Instructi on, t raining objectives, and terminology, (ly) 

SECONDARY TERMS: program costs, research methodology, programed instruction, vocational 

retradLning, training objectives, correspondence study, . 



AC OOl ^62E MANAGEMENT DEVELOPMENT, 1 (Current information sources). ERIC Glearinghous( 
ED 013 430 Education, Syracuse, N.Y. NOV 6? EDRS PRICE ,MF-$0;09 



TERMS: 



HC-$0.68 iTp. 

♦management development, *annotated bibliographies, industry, management 
games, tmiversi-ty extension, supervisory training. 



ABSTRACT: This annotated bibliography on management development contains 28 indexed 

items, many with abstr^ts, in such areas as human relations and leadership training, 
program planning and evaluation, business games, discussion group behavior, and company 
and universiiy* sponsored programs. Also included are comiparative studies of programs 
and methods in several countries, (ly) 

SECONDARY TERMS: interpersonal relationship, business, leadership training, teaching 

guides, program planning, listening skills, group behavior, sensitivity training. 
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TERMS: 



RESEARCH AND INVESTIGATIONS IN ADULT EDUCATION. ERIC Clearinghouse 
on Adult Education, Syracuse, N.Y. SUM 67 EDRS PRICE MF-$0.18 HC-$2.64 

66 p. 

*adult education, *resea-rch reviews, adult learning, program administration, 
program planning, teaching methods, group instruction. 



ABSTRACT: The 177 reports comprising thJ.s research review deal with such areas 

and topics as learning-related abilities, interests, and motives, program planning 
end administration, learning formats and environments, instnictional methods and 
; techniques, adult basic education, vocational education, management and the professions, 
institutional sponsors (chiefly in extension education), and research methodology. 

I As stipulated by the Educational Resources Information Center (ERIC) of the U.S. 

'Office of Education, each report includes the title, auttior, standard bibliographic 
; citation, and a signed abstract summarizing purpose, methods, and findings in about 
.‘200 words. Except for reports from standard journals and other published sources, 

I most items listed can be purchased in microfilm, microfiche, or hard copy reproduction* 

[either from University Microfilms, Inc., or from the ERIC Document Reproduction Center 
j(EDRS). (^Ihis document was also published in Adult education. Volume I 7 , number four, 

! Summer 1967 * Adult education is issued quarterly by the Adult Education Association 
|of the U.S.A., 1225 Nineteenth St., N.W., Washington, D.C. 20036) (eb) 

SECONDARY TERMS: individual instruction, training *techniques, adult educators, 

research, adult vocational education, adult basic education, management development, 
professional continuing education, rural extension, universi’ty extension, vocational 

training, correspondence study, participation. 



UNIVERSITY-SPONSORED EXECUTIVE DEVELOPMENT PROGRAMS IN THE PUBLIC 
SERVICE. Stewart, Ward * Honey, John C. U.S. Office of Education, Washlngt^' 
D.C. OE -56023 66 DOCUMENT NOT . AVAHABIE .ra 83p. 

*lnservice programs, ^^publlc officials, *universi*ty extension, *leadership | 
training, %ianagement development, national surveys. 

Results are repor*ted of a I 965 survey, undertaken by the U.S. Office "f 

of Education and the National Insti*tute of Public Affairs, of midcareer public service 
I executive development programs in American colleges and universities. The following 
I data are given for each institution— sponsor, program title, address/ background 
I Information, duration and scheduling, participants, curriculum, objectives, teaching 
■methods, distinctive features, faculty and staff, living arrangements, fees and methods " 
;of payment, awards or certlfica-tes at completion, prospects for continuation or expansion;^ 
[persons to contact for further information, and further comments. Also discussed 
.are the overall characteristics of current university-sponsored executive development 
[programs, examples of non-university programs, issues (mainly on teaching styles 
;and educational objectives) in executive development at universities, and the relationshi' 
j of growing public service skills and manpower needs to the future contributions and. 
approaches of universities to midcareer education. (The document Includes an appendix 
land 259 references.) (This document, PS 5.256-56023, is available for $.^5, from 
[ the U.S. Government Printing Office, Washington, D.C. 20402) (ly) 

SECONDARY TERMS: program descriptions, program length, financial policy, units • 

of study (subject fields), scheduling, residential, programs, private agencies, educationa 
objectives, . 
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THE CONTRIBUTION OF ADULT EDUCATION TO MANAGEMENT EDUCATION (In 
THE VOCATIONAL ASPECT OF SECONDARY AND FURTHER EDUCATION, 19(44) 
/208-217, Autumn 67). Davison, John. lOp. 

Management development, ^higher education, *lndus trial education, 
Educational objectives. Educational needs, university extension. 
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ABSTRACT: Two major historical aspects of adult education in Britain are the 

achievements of the Workers* Educational Association and the unvlerslty extension 
movement In establishing liberal adult education, and the founding (1920) of the 
Institutes of Public Administration and Industrial Administration, which promoted 
systematic study of problems and procedures by middle and lower middle management and 
administrative personnel. Problems In management education, where the experience of 
British adult education seems relevant, are the likelihood of rapid and prolonged ' 
technological change, the need to distinguish more sharply bet~.reen the needs of 
technology and the professions and the needs of management, the differences between the 
tasks of educating managers and of providing adequate up to date management services, 
and an Increasing impetus tox^ard self supervision and self supervisory groups. 
Consequently, broader and more flexible schemes of professional and Industrial education 

should be encouraged as a means of bringing academic resources Into business and 
Industry and of helping to Influence the academic curriculum Itself. (The document 
Includes eight references.) (ly) 

SECONDARY TERMS: Industrial structure, socioeconomic Influences, government role, 

historical reviews, organizations (groups). Institute of Industrial Administration, 

Great Britain, 



;aC 001 357 B EDUCATiai IN BUSINESS AND INDUSTRY. DeCarlo, Charles R. * Robinson, 

Ormsbee W. 66 DOCUMENT NOT AVAHABIB FROl EDRS. 127p. 

♦adult education programs, *industry, ♦business, ♦cooperative education, 
♦industrial training, work study programs, inplant 



TERMS: 



ABSTRACT: Continuing education is discussed as vital to the prosperity of business 

and Industry when technological changes require continual readjustment of job requirements 
• Roles of industry, universities, and government cooperating to provide the resources, 

I materials, and incentives for continuing education are proposed. Discussions include— (1) 1 
; problems of content, administration, and values of educational programs in business 
las compared to those in schools, (2) the nature of modem business, cost of programs, 

I leadership development, and the relationship of conipany to conmiunily, (3) education - 

j and training programs for the individual in the form of apprenticeships, on-the- job-tralnin 
i cooperative and work study programs at high school and college levels, as well as ^ 

j engineering, research, and marketing training programs, (4) programs for jnanag^s ^ 

I including in-company programs, selection of staff and participants, and out-company 
i programs, and (5) difficulties in evaluating programs. A bibliography is included. 

I This document is available fresm the Center for Applied Research in Education, New 
!York, N.Y. (rt) 

. SECeWDARY TERMS: programs, out company programs, research needs, management development 

j school industry relationship, instructional staff, program evaluation, curriculum c 

J development, employment level, technological advancement, educational responsibility, 
universities, skill development, engineering, distributive education, financial support. 
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